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Person Specification for Year Leader
	JOB REQUIREMENTS
	ESSENTIAL
	
	DESIRABLE
	

	Professional Qualifications
	· Qualified Teacher Status
· BEd, PGCE, Cert Ed.
	F
	· Evidence of further study

	F

	Professional Experience
	· 3 years or more successful teaching experience within EYFS, Key Stage 1 or Key Stage 2.
· Excellent classroom practitioner.
	F

R

F


	· Successful experience in more than one school / more than one Key Stage.

	F
R/O

F

F/R

	Professional Knowledge and Understanding
	· Understanding of what constitutes excellence in primary education.


	F/I

F/I
	· Ability to demonstrate theoretical knowledge in excellent and innovative practice.


	O/I

	Management and Leadership
	· Motivate and inspire pupils, staff, parents, governors and the wider community.

· Evidence of working within a professional team successfully.

· Set high standards and provide a role model for pupils and staff.


	R
R/I/F

R
	· Experience of an OFSTED inspection.

· Experience of school self-evaluation.
	F
F/I/R

F/I

	Interpersonal Skills
	· Good communication with governors, staff, parents and children.

· Ability to make decisions.

· Ability to prioritise, evaluate, plan and organise. 

· Ability to delegate, motivate, mediate, consult and encourage.

· Excellent verbal, written and presentation skills.

· Approachable, caring and relates well to children.

· Deals sensitively with people and resolves conflicts.

· Ability to work under pressure and to deadlines.

· Prepared to ask for advice and support where appropriate.

· Listens to children and respects their opinions.

	R/I
F/I

F/R

R/I

F/I

O/R

R/I/O

I/R

I/R

O/R
	· Demonstrates commitment to on-going personal development.


	F/R

	Curriculum
	· Clear philosophy about how children learn.

· Understanding of the teaching and learning requirements across the primary phase.
· Can identify characteristics of effective teaching and models of curriculum and assessment.

· Has a good understanding of special needs at both ends of the spectrum.

· Up-to-date knowledge of all aspects of the National Curriculum.
	F/I
F/I

I

R/I

R/I
	· Experience of cross-curricular activities and planning.

	F/I

	Governors, Parents and Community
	· Can support and encourage parents to participate in the education of their children.

· Understands the importance of effective liaison between infant, junior and secondary phases.
	I/R
I
	· Experience of working with other education agencies.

· Experience of working with a Governing body.
	F
F/R

	Vision and Philosophy
	· A clear personal vision, ethos and direction which supports children’s learning.

· Ability to value and understand the whole personal development of children.

· A clear understanding of the difference between progress and attainment and the importance of both.
	F/I
I/O

I
	
	


Key to where evidence may be found:

F = Form.      

O = Observation

I = Interview

R = Reference

