Person Specification for Reception class teacher
- part time
May 2026
	CRITERIA
	ESSENTIAL
	DESIRABLE
	SOURCE

	Qualifications/

Training
	· Qualified Teacher Status

	
	Application Form

	Relevant experience


	· Experience of planning and teaching early years
	
	Application Form

	Professional Attributes

	· Knowledge and understanding of the requirements of EYFS.

· High expectations of children including a commitment to ensuring they achieve their full education potential.
· Excellent classroom practitioner with effective behaviour management

· Can provide a positive environment for learning in the classroom; ensuring good classroom organisation. 
· Can create and maintain positive and supportive relationships with all children

· Can take responsibility for his/her own professional development.

· Promoting good progress and outcomes
· Understand safeguarding requirements.

	· Willing to participate in the wider life of the school, e.g. social events, extra-curricular activities
· Willing to undertake own research and engage in CPD which will impact progress for children in their Early Years.


	Application Form

Teaching Observation 

Informal interaction with staff

Interview

References


	Professional Knowledge and Understanding
	· Knows and understands the National Curriculum and end of EYFS expectations
· Can adapt teaching to respond to strengths and needs of all children.
· Can demonstrate consistent and effective use of a range of strategies for teaching and classroom management

· Have good time management skills
 
	· Knows a range of approaches to assessment
· Knows when to draw on the expertise of colleagues.
	

	Qualities
	· Commitment to work with families
· Energy and enthusiasm 
· Able to support the Christian ethos of the school
· The ability to work closely with colleagues, showing sensitivity, honesty, flexibility and a sense of humour.

· An attitude of optimism and enthusiasm 

· Valuing diversity; promoting equality.
	· Willing to take risks, innovate and try new things

· Commitment to evidence based innovation 

· Commitment to promote links with the local church and community.
	Application

Informal interaction with staff

Interview

References


