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Description automatically generated with medium confidence]Job Title:				Pupil Progress Lead
Responsibility:			Maths, Science and IT
Scale: TLR2a
Professional Duties
Leadership
· To be a member of the Wider Leadership Team, supporting the academy’s vision and aims and establishing a culture that promotes excellence, equality, inclusion and high expectations for all pupils.
· To support the development of high-quality teaching across the academy by:
· Participating in the academy quality assurance programme 
· Effectively leading teaching and learning, using personalised and adaptive approaches to meet the individual needs of pupils
· To provide inspiration and innovation through role modelling, supporting the school’s outward facing, reflective and inclusive ethos.
Curriculum
· To lead staff in the teaching of the designated curriculum area(s) and provide a role model for high quality teaching and learning, in line with the School Improvement Plan.
· To liaise with senior leaders to ensure the delivery of an appropriate, comprehensive, high quality curriculum programme which complements the School Improvement Plan.
· To be accountable for the intent, implementation and impact of curriculum provision within the curriculum area(s).
· To keep up to date with and respond to national developments in the curriculum area(s), SEND education, and relevant teaching practice and methodology.
· To initiate and, where appropriate, organise curricular, cross‑curricular and educational enhancement activities related to the curriculum area(s), supporting pupils’ personal development.
· To ensure curriculum planning, sequencing and resources meet the diverse needs of pupils and reflect ambitious intent.
Teaching and Learning
· To be an excellent practitioner, modelling high quality adaptive teaching and effective SEND pedagogy at all times.
· To work with senior leaders to provide support, coaching and guidance to teachers and support staff to ensure that all pupils receive consistently high-quality personalised teaching and learning opportunities.
· To monitor and evaluate the quality of personalised teaching and learning through learning walks, work scrutiny, planning reviews, pupil voice activity and environment audits.
· To analyse learning and progress data for groups and individuals within their curriculum area(s) to identify strengths, areas for development and priorities for improvement, and to provide constructive feedback to staff.
Pupil Progress Role
· To monitor and support the overall progress of groups of pupils and individuals within a designated cluster (typically a year group).
· To lead the collection, analysis and use of pupil progress data, including academic and wider outcomes.
· To monitor progress of groups of pupils and individuals and attainment with class teachers in relation to individual targets, ensuring appropriate follow‑up actions are implemented where necessary.
· To contribute to pupil progress meetings led by senior leaders, ensuring discussions are evidence‑based and solution‑focused.
· To be familiar with and adhere to the Academy Safeguarding Policy and report concerns to the Designated Safeguarding Lead.
Staff Development
· To contribute to the induction, training and ongoing professional development of new and existing staff.
· To act as a line manager where appropriate.
General Duties
· To oversee the day‑to‑day management, control and operation of curriculum area provision.
· To ensure learning environments are safe, organised appropriately as teaching and learning spaces, reporting concerns to the appropriate senior leader where necessary.
· To contribute to cross‑curricular initiatives in line with academy policy.
· To uphold and promote the academy’s values, professionalism and safeguarding responsibilities at all times.

image1.png
Dove House
Academy




