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JOB TITLE:



Cleaner
REPORTS TO:


Academy Site Lead
SUPERVISES:


Not Applicable


GRADE:



Band 1, Scale 2
JOB SUMMARY

To provide an appropriate level of cleanliness throughout designated areas of the school, whilst being aware of the security needs.  Designated areas may be subject to alteration.

To foster good working relationships within the establishment.

KEY ACCOUNTABILITIES  

Actively promote and uphold the Trust’s Relational Culture Charter, demonstrating:

· Valuing Difference

· Effective Communication

· High Challenge & High Support

· Respect for All

· Solution Focused

Maintain awareness of, and commitment to, the Trust’s Equality and Diversity policies and practices.
To adhere to the Trust’s Safeguarding and Child Protection policies, ensuring any safeguarding concerns are reported promptly and appropriately in line with Trust procedures.
To maintain awareness of and commitment to the Trust’s Equal Opportunity Policies in relation to both employment and service delivery.
To fully comply with the Health and Safety at Work Act 1974 etc. the academy’s Health and Safety Policy and support the accurate maintenance of statutory Health & Safety documentation.
To work with colleagues to achieve Trust objectives and targets.
To participate in Employee Development schemes and Performance Management and contribute to the identification of your own development needs.
Working in full collaboration with other academies in the Trust sharing good practice and resources as the need arises.

PRINCIPLE RESPONSIBILITIES/DUTIES
To undertake, as part of a team, the cleaning of designated areas within the school to ensure that they are kept in a clean and hygienic condition to meet the school’s specification.

Duties will include cleaning, washing, sweeping, vacuum cleaning, emptying of litter bins, polishing and dusting of designated areas, which may include toilets, shower areas, fixtures 
and fittings, using where appropriate powered equipment.  Duties may vary between term and closure periods.

To follow health and safety guidelines, report faulty machinery and equipment to the line manager.

To attend training sessions where requested.

To be aware of and adhere to the security needs of the premises.

Report shortfall in stock requirements to line managers.

This document may be subject to change as determined by the school.

Health and Safety

The post holder is responsible for health and safety issues relating to the post and must, therefore, have knowledge of the School’s Health and Safety Policy and relevant instructions for the post holder’s area of work.  Any matter that the post holder considers requires attention in this respect is his/her responsibility to report following the correct procedures.

PERSON SPECIFICATION
Desirable:

Experience of cleaning schools or other similar institutions.

A knowledge and understanding of Health and safety procedures in relation to cleaning a school or similar institution.

A willingness to work as a team and develop positive relationships with staff and pupils.

Employee Signature: ……………………………………

Date: …………………….
Manager Signature: ……………………………….


Date: …………………….
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