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A Community Seeking Excellence for All 
Excellence for every person, every day	
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SENIOR LEARNING COACH

JOB DESCRIPTION
Job Purpose
Reporting to the Learning Support Manager, the Senior Learning Coach will develop a positive working relationship with allocated students, enabling them to plan the best support for their academic and social progress. This could involve adjusting activities, daily check-ins, suggesting supporting strategies for staff, 1:1 interventions or other strategies.
· To foster the participation of students in the social and academic process of school.
· To enable students to become independent learners.
· To help raise the standard of achievement for all students.
· To oversee a Year Team of Learning Coaches
· To oversee an area of specialism 
Key Responsibilities
· Supporting a small team of Learning Coaches and assisting teachers in delivering the curriculum by ensuring that students understand the aims, tasks and outcomes of a lesson.
· Planning interventions to meet the outcomes for students’ EHCPs.
· Plan and implement timetables for the Year Team of Learning Coaches and provide cover in times of absence, in conjunction with the Learning Support Manager.
· Liaise with parents / teachers / external agencies to best support students by sharing information.
· Contribute to One Page Profiles and update Provision Map.
· Supervising and assisting individual and small groups of students in and out of the classroom with activities planned by the teacher.
· Assisting teachers with testing, assessment and recording of the behaviour and the progress of students.
· Preparing classroom materials including differentiation of materials to support students’ learning.
· Contributing to the Annual Review process and IEPS.
· Attend and contribute to regular planned staff meetings and CPD sessions.
· Attend Year Team meetings and share the information with the team.
· Taking responsibility, in accordance with school policy and County regulations for students off site when assisting with visits or trips.
· Performing any other duties commensurate with the level of responsibility of the post, including break time duties, invigilation of examinations and supervision of after school activities (if required).
· Reporting to the Learning Support Manager and Director of Inclusion on student progress and concerns.
· [bookmark: _GoBack]Assisting Learning Coaches with their timetables to ensure all areas of section F which fall under classroom support and small interventions are being met, supported by the SEND teacher and Director of Inclusion. 
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