[image: image1.png]SOLENT

Academies Trust

())&






[image: image2.png]SOLENT

Academies Trust

®E®®




REDWOOD PARK ACADEMY 
[image: image3.jpg]A

REDWOOD PARK
ACADEMY




JOB TITLE: ASSISTANT PRINCIPAL
KEY RESPONSIBILITY: Quality of Education & Curriculum Development
All members of the leadership team will:

Championing the Relational Culture Charter by actively embedding:

· Value Difference
· Effective Communication
· High Challenge & High Support
· Respect for All
· Solution Focused

Maintain awareness of, and commitment to, the Trust’s Equality and Diversity policies and practices.
Adhere to the Trust’s Safeguarding and Child Protection policies, ensuring any safeguarding concerns are reported promptly and appropriately in line with Trust procedures.

To maintain awareness of and commitment to the Trust’s Equal Opportunity Policies in relation to both employment and service delivery.

To fully comply with the Health and Safety at Work Act 1974 etc. the academy’s Health and Safety Policy and support the accurate maintenance of statutory Health & Safety documentation.

To work with colleagues to achieve Trust objectives and targets.
To participate in Employee Development schemes and Performance Management and contribute to the identification of your own development needs.
Working in full collaboration with other academies in the Trust sharing good practice and resources as the need arises.
All members of the leadership team will:

· Support the vision, ethos and policies of Redwood Park Academy to deliver the highest quality of learning and teaching and to promote outstanding levels of achievement for all pupils
· Work together to create a high achieving community of pupils, parents and staff where there is strong teamwork and mutual support 

· Work together to lead and manage the creation and development of the academy strategic plan which identifies priorities and targets for ensuring pupils achieve the highest standards and make the best progress possible

· Support the whole academy self-review process, evaluating the effectiveness of the learning taking place across the school and identifying areas for celebration and development

· Promote an excellent learning environment which supports a positive approach to learning, modelling high quality teaching and effective management of behaviour

· Develop and maintain excellent relationships with parents, carers, governors, outside agencies and the local community to ensure the best possible outcomes of pupils and their families
Key Objectives:

A. School wide role

1. Develop the Academy, in partnership with all schools in Solent Academies Trust, as a learning community with high aspirations, agreeing strategies for assessing pupil achievement in its broadest sense

2. Be an excellent role model, exemplifying a high standard of teaching and promoting high expectations for all members of the school community.

3. To lead change for identified areas of the School Improvement plan depending on areas of interest and expertise.
4. To dynamically assess, review and develop the 14-16 curriculum pathways to fit the needs of the individual pupils, supporting the development of the accreditation programme at Redwood Park Academy.

5. To lead the curriculum development in response to pupil needs, in line with the School Improvement Plan.
6. To analyse and evaluate the impact of the curriculum on pupil outcomes ensuring that the quality of education remains high
7. Create sustainable systems for monitoring and moderation of the quality of education. 

8. Ensure that teachers provide a range of evidence to support the information they provide on pupil progress and achievement that is robust and moderated
9. Lead the school to ensure there is a focus on “curriculum intent”, linked to individual Education, Health and Care Plans, implementing robust systems to evidence this for individual pupils.

10. Present evidence of outcomes in different formats for a range of audiences including the CEO, Governors, Senior Leadership Team, Heads of Learning, Subject Leaders and external bodies

11. Be part of the school safeguarding and child protection team

12. Work closely with the Senior Leadership Team to contribute towards, organise and implement an annual professional development programme in support of the Strategic Plan and to ensure that staff have the necessary skills and knowledge to provide evidence of progress
13. To work closely with the senior leadership team to develop an annual professional development programme that further develops the curriculum for all pupils
B. Phase Role: Key Stage 3
Line manage and take responsibility for the appraisal of the teaching team and work with them to:

· Ensure the professional development needs of all staff are met, including new staff, trainee teachers, work experience students and volunteers

· Ensure new staff induction is high quality and thorough
· Secure and sustain high quality teaching across the phase through structured monitoring and peer review

· Ensure the curriculum is creative and stimulating, meeting the learning needs of the pupils

· Ensure that the environment for learning is structured, motivating and personalised
· Ensure that pathways are personalised and clear for all pupils and specifically pupils as they transition at key times during their education
· Monitor curriculum planning to ensure it is clear, provides suitable coverage and facilitates learning and progress

· Use evidence effectively to monitor, evaluate and analyse pupil progress, planning and implementing effective intervention strategies as required

· Monitor and moderate the quality of pupil ‘work’ to ensure they provide high quality evidence of pupil progress as well as identifying next steps

· Ensure that the personal development needs of all pupils are met, including personal care, therapies and medical needs

· Ensure that Education, Health and Care Plans, Annual Review Reports and Annual Reports are high quality and produced in a timely manner 

· Ensure there is effective communication with parents

· Ensure there is effective communication with external agencies working with individual pupils and groups of pupils

· Ensure the staff team is deployed effectively

The Assistant Principal will have a teaching commitment of approximately 40%
Person Specification

	Criteria
	Essential


	Desirable
	Evidence from:

	Qualifications, Career Development and Experience
	· Qualified Teacher Status

· Evidence of recent leadership and management experience

· Substantial, recent and successful experience of teaching pupils with complex learning needs with an overall evaluation of outstanding
	· Qualification in Special Education

· Leadership Qualification eg NPQSL, NPQML
· Experience of high level involvement in analysing and using data and other froms of evidence to inform progress
· Evidence of leading staff development in school

· An interest in gaining the NPQH

	Application Form

	Personal Qualities and Leadership
	· A commitment to the development and success of the school
· Demonstrate a flexible attitude and an innovative approach to managing complex issues

· Commitment, enthusiasm and drive to achieve

· Effective presentation and communication skills

· An ability to create, sustain and develop team working

· Demonstrate the ability to lead and to manage change, showing empathy to the various stakeholders

· Ability to work under pressure 

· Ability to delegate effectively

· Show a proven commitment to the development of all staff
· Excellent attendance record
	· Experience of managing significant change


	Application Form

Interview 

Reference



	Learning and Progress

	· A commitment to ensuring the school is recognised as an excellent provision 
· An ability to articulate and demonstrate the characteristics of effective learning and teaching

· An ability to support staff in developing the skills to deliver high quality and creative learning and teaching programmes

· Knowledge and understanding of the use of planning, assessment and recording procedures to ensure the provision of a high quality education for all pupils
· A commitment to involving pupils in their own learning and assessment
· Ability to use monitoring evidence to raise standards, provide information to inform planning as well as evidence for a range of audiences

· A commitment to the development of personalised learning programmes 

· A clear understanding of the applications of ICT in it’s broadest sense, to support learning
	· Recent professional development in learning and teaching  eg Outstanding Teacher Programme
· Experience of using data in a range of ways, to raise standards
· Ability to use data and other forms of evidence to evaluate performance of pupil groups and plan an appropriate course of action for whole academy improvement
· Experience in planning and delivering effective staff training programmes 

· Experience in using ICT as a management tool for: recording data; interpreting data and presenting it in different forms for a range of audiences
· Ability to analyse, prioritise and meet deadlines

	
Application Form

Interview

Reference

	Partnerships
	· Experience of cross school collaboration 
· Show an understanding of the needs for school/community links to enrich learning and improve standards 
· Experience of and commitment to involving parents in the education of their children


	· Experience of partnership working with health, social services, therapy services to develop ‘integrated’ learning programmes

· Experience of outreach/inreach working
	Application Form

Interview

Reference



