Ludlow Junior School

JOB DESCRIPTION

Post Title:
 
Class Teacher
Responsible to:

Executive Head Teacher
Job Purpose:

To take responsibility for a class and to maintain the standards set out in the National Standards for Teachers.

The teacher is responsible for the education and welfare of all the children in his/her class.  The teacher is also responsible, with all members of staff, for the behavior of children in the school whether or not the particular children are in his/her class.

The teacher is responsible for:-

· the educational, spiritual, physical, social, cultural and moral development of a class/group of children.

· using a variety of appropriate teaching methods to ensure excellent learning takes place in line with the school’s learning and teaching policy and other policies.

· providing appropriate differentiation to take account of the varying abilities within the class.

· ensuring equal opportunities for all.
· Challenging any language, actions or behaviours which are designed to cause upset, harm, embarrassment or place value judgments upon individual choices which portray them as negative – no outsiders
· creating a learning environment that encourages excellent learning with a sense of purpose.

· ensuring appropriate and careful use of materials, equipment and apparatus.
· Underpinning the planning of teaching and learning with a sound understanding of pedagogy and metacognition
· planning programmes of work in co-operation/partnership with the year group and taking into consideration at all times the learning objectives/intentions/outcomes described by subject leaders in their planning.

· ensuring all planning is available to the senior team and where appropriate, to the Subject Leader.

· maintaining records and assessments as required by the school’s Assessment Policy.
· Using all aspects of assessment to inform planning, grouping and challenge/support for pupils and to deploy additional adults effectively as a result of this
· supplying information on individual children or on curriculum planning as required from time to time by the senior team and external agencies including Ofsted, QCA and the Local Authority.

· consulting, communicating and building positive links with parents/guardians of pupils.

· certain agreed specific responsibilities.
This job description will be reviewed at the end of the academic year or earlier if necessary, after consultation with the teacher.

The teacher will be required to fulfil all obligations deemed as necessary by the School Teacher’s Pay and Conditions Agreement and the school’s policies and practices in order to fulfil the role of a teacher at Ludlow Junior School.
In our school every adult is expected to share in our mission statement and understand that our core work is based around Support, Challenge and Inspire. 

Our cultural, ethos and community foothold is crucial to our identity and success.
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