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Deputy Head Teacher 
Permanent contract 
Salary type: Leadership Scale L8-L14*
Salary details: FTE £61,534 – £67,898
*this could be increased for the right candidate
  
Role:

The Senior Leadership Team is currently comprised of the Head teacher and the SENCO. The Deputy Head teacher is encouraged and expected to be fully involved in both strategic planning and the day-to-day running of Shakespeare Junior school.  We are looking for an outstanding, experienced leader who will oversee the strategic leadership of the Quality of Education. This role is pivotal to improving outcomes for our children and will create a framework for raising standards through Teaching and Learning.


Please express your interest in this position by completing an application form and returning to Mrs Wilson by noon on Friday 15th May 2026.

This application of interest will be followed up by an assembly, a task and a formal interview on Wednesday 20th May or Thursday 21st May 2026.

When submitting your application form, please include a personal statement (no more than 2 sides of A4) demonstrating how your knowledge, skills and experience meet the job profile and, in particular, how you meet the requirements of the person specification. 

You may find the person specification particularly useful in allowing you to understand the type of person we wish to recruit.  We are a school on a journey of transformation under new, experienced leadership and we are looking for the right candidate to join our visionary team.  
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Deputy Head Teacher Job Description


Main Purpose 
The Deputy Head teacher, under the direction of the Head teacher, will take a major role in: 
· Providing strong strategic and operational leadership in order to successfully deliver the school’s vision, ethos, aims and development objectives. 
· Leading on identified areas of strategic responsibility on the overall quality of education provided by the school.
· Managing staff and resources to meet budget directives. 
· Monitoring progress towards the achievement of the school’s aims and objectives. 
· Enhancing the culture of high expectations among staff and students through effective leadership, management and strategic planning. 
· Deputising in the Head teacher’s absence as directed by the governing board. 

Main Responsibilities 
· To be directly responsible for the strategic leadership of Teaching and Learning across the school.
· To lead on raising the standards of pedagogy across the curriculum and all key stages to eliminate identified variability in the quality of teaching. 
· To lead on sustaining a practical and robust system of lesson observation using effective strategies for supporting and developing classroom practice.
· Promote a culture and practices that enables all pupils to access the curriculum, including:
· Have ambitious expectations for all pupils with SEN and disabilities. 
· Ensure pupil premium students’ progress is in line with non-pupil premium students. 
· Oversight and strategic leadership of the professional development of staff. 
· Oversight and development of work reviews across LKS2 and UKS2, reporting on outcomes and identifying whole school issues for action. 
· To ensure effective annual reporting of strategic outcomes in all aspects of teaching and learning. 
· Lead and manage the successful development of more than one major strand of the school's continuous improvement programme, as directed by the Head teacher. 
· Responsibilities in the first instance to include (a) Teaching and Learning and (b) leadership of other key areas of strategic responsibility to be agreed with the successful candidate. 
· To implement a timetable to deliver curriculum goals to our pupils. 
· Take lead responsibility for ensuring the successful completion/delivery of projects, as directed by the Head teacher. 
· Work collaboratively with all stakeholders including governors, LA and external consultants as appropriate, to secure delivery of the school’s Strategic Plan (SIP) objectives. 
· Contribute actively to the maintenance of a consistently orderly and learning-orientated atmosphere in school, including: 
· Modelling the Ready, Respectful and Safe framework  - attitudes, values and behaviours expected of staff and pupils. 
· Carrying out duties, supervision or cover as required. 
· Maintaining oversight of the work of support staff or other staff. 
· Provide regular reports as required by the Head teacher and governors. 
· Participate fully in the work of the senior team, working collaboratively and supportively with other senior colleagues. 
· Responding promptly and appropriately to any calls for assistance, in connection with inappropriate behaviour by pupils. 
· Lead by example in your teaching practice.
· Organising cover as required. 
· Lead the Performance Management programme for support staff. Provide ongoing CPD to staff as required, to support the development of an ethos of continuous school improvement.
· Demonstrate a commitment to own continuing professional development. 
· Deputise for the Head teacher, as required. 
· Ensure that all members of all teams and individuals managed are fully aware of and comply with all relevant school policies, particularly any matters relating to Confidentiality, Safeguarding, Health & Safety or Equal Opportunities. 
· Undertake any additional duties or responsibilities, commensurate with the scope and grade of the post, as reasonably directed by the Head teacher.
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