DURLEY CE (Controlled) PRIMARY SCHOOL

JOB DESCRIPTION

NAME: 

 RESPONSIBILITIES:  
Class teacher
SALARY SCALE:  

Main Professional Scale / UPS
GENERAL DUTIES

· be responsible for the education and welfare of a class of children as designated by the Headteacher in accordance with the School Teachers’ Pay and Conditions of Employment document (paragraphs 37-40), having due regard to the requirements of the National Curriculum, the school’s agreed aims, objectives and schemes of work and any policies of the school or the Governing Body

· share in the corporate responsibility for the well-being and discipline of all children

CLASS TEACHER

· be responsible for the care, education and development of a class of children

· plan regularly and in appropriate detail

· use teaching methods which are appropriate to the children’s age, aptitude and ability 
· identify the particular needs of each child and plan your response to these

· recognise children with special educational needs and plan for them, devising programmes of work in accordance with the SEN Code of Practice and school policy

· review your work and that of the children on a regular basis

· maintain a regular pattern of monitoring, assessment and recording of the children’s work, in accordance with statutory requirements and the school’s policy on assessment and recording of achievement

· maintain high standards of pastoral care; keep relevant records on the personal and social development of the children; liaise with the DSL over concerns re. changes in behaviour, physical marks, etc

· create an interesting and lively classroom

· work closely with other colleagues in curriculum planning to ensure the continuity and progression of learning throughout the school

· discuss the needs of your children with your colleagues

· develop the links between yourself and the parents of those pupils in your class; liaise regularly with parents regarding their children’s progress and prepare annual written reports 
· treat with confidence information concerning individual children and families disclosed to you whilst the child is in your care 

· share your strengths and knowledge with other staff 

· keep up to date with educational thinking

· manage and co-ordinate the work of the Teaching Assistant(s)

· communicate and co-operate with external agencies, e.g. Social Services, Child Guidance, Education Welfare Service, Education Psychologist Service;  participate in meetings for such purposes and prepare written reports when necessary

· demonstrate a commitment to continuing professional development

· participate in arrangements for internal appraisal

PERSON SPECIFICATION

· Able to work as part of a team

· Can use initiative

· Ability to make decisions

· Wishes to continue to develop skills and expertise

· Have an understanding that some school issues must remain confidential

· Able to build up good relationships with children, staff and parents

· Willing to be flexible

Responsible to the Headteacher.

This Job Description may be amended at any time after discussion with you, but in any case will be reviewed in September 2024 in line with the School Improvement Plan.

Please be willing to accept the re-designation of the post and/or responsibilities in the light of the changing circumstances of the school.

