[bookmark: hampshire-county-council]Hampshire County Council
[bookmark: role-profile]Role Profile

[bookmark: X031a6c1a73d625d578cd139b3d5e7bbae891fd0]Job Title: Deputy Headteacher (Substantive – Permanent)
[bookmark: school-school-name]School: Berrywood Primary
[bookmark: X6585f9a5ff38e8f0dc07d11cf05a3ec30aa9cd3]Grade: Leadership Scale (L9 – L13)
The salary for this post will be determined in accordance with the School Teachers’ Pay and Conditions Document (STPCD) and the school’s Pay Policy. Governors will set an appropriate Leadership Pay Range reflecting the size of the school (632 pupils), the level of responsibility attached to the role and the complexity of the context. The pay range will be reviewed periodically in line with statutory guidance and school policy.
[bookmark: responsible-to-headteacher]Responsible to: Headteacher
[bookmark: Xa65e0a5e33cefc81595470c5d21f5e67e446713]Responsible for: Assistant Headteachers, Phase Leaders, Subject Leaders and other staff as directed by the Headteacher
[bookmark: purpose-of-the-job]Purpose of the Job
To support the Headteacher in providing strategic leadership and management of the school, ensuring high standards of teaching, learning, achievement and personal development for all pupils. The Deputy Headteacher will play a central role in driving school improvement and securing excellence in curriculum provision, assessment, staff development and pupil outcomes.
The postholder will deputise for the Headteacher in their absence.
[bookmark: main-responsibilities]Main Responsibilities
[bookmark: curriculum-teaching-and-learning]1. Curriculum, Teaching and Learning
· Along with the Headteacher, lead the strategic development, implementation and evaluation of the school curriculum.
· Ensure a broad, balanced and ambitious curriculum that meets statutory requirements and reflects the school’s vision, values and The Berrywood Way.
· Monitor and evaluate the quality of teaching and learning across the school.
· Promote high-quality pedagogy informed by research and best practice.
· Lead professional development to secure consistently strong classroom practice.
· Ensure effective provision and strong outcomes for all groups of pupils, including disadvantaged pupils and those with SEND.

[bookmark: assessment-and-standards]2. Assessment and Standards
· Lead whole-school assessment systems to ensure accurate and consistent practice.
· Monitor pupil progress and attainment across all key groups.
· Use data analysis to identify trends, strengths and areas for development.
· Hold leaders and teachers to account for pupil outcomes.
· Oversee statutory assessment arrangements and reporting to parents and external agencies.
· Ensure robust moderation processes internally and externally.

[bookmark: X47dde92a723d8385de19f073c1088b5e979ddc1]3. Staff Appraisal and Professional Development
· Support the Headteacher in quality assuring the school’s appraisal process.
· Line-manage designated senior and middle leaders.
· Support the professional development of all staff.
· Contribute to workforce planning and succession development.
· Promote a culture of accountability, high expectations and continuous improvement.

[bookmark: X819a63146923941bb913d3fca6d42354c1fcef9]4. Personal Development and Pupil Attendance
· Lead the strategic growth and improvement of the school’s personal development curriculum.
· Ensure high standards of behaviour and conduct in line with school policy.
· Monitor and improve pupil attendance, including persistent absence.
· Oversee systems to support pupils’ opportunities, wellbeing and inclusion.
· Work closely with families and external agencies to secure positive outcomes for pupils.

[bookmark: school-improvement-planning]5. School Improvement Planning
· Contribute to the development, implementation and evaluation of the School Improvement Priorities.
· Lead specified priority areas as agreed with the Headteacher and Governing Body.
· Prepare reports for Governors on standards, curriculum and school performance.
· Support the school’s self-evaluation processes.
· Contribute to external review processes.
[bookmark: safeguarding]Safeguarding
· Support the Headteacher and DSL in ensuring the safeguarding and welfare of all pupils.
· Promote a culture where safeguarding is everyone’s responsibility.
· Ensure policies and procedures are implemented consistently.

[bookmark: general-responsibilities]General Responsibilities
· Uphold and promote the school’s vision, values and ethos.
· Work in partnership with parents, governors and external agencies.
· Contribute to whole-school decision making and strategic leadership.
· Undertake any other duties appropriate to the post as reasonably directed by the Headteacher.

[bookmark: leadership-pay-and-isr-alignment]Leadership Pay and ISR Alignment
The Leadership Pay Range for this post will be set within the school’s Individual School Range (ISR), as determined by the Governing Body in accordance with the School Teachers’ Pay and Conditions Document (STPCD). In setting the range, governors will have regard to:
· The size and complexity of the school (632 pupils);
· The responsibilities and accountabilities of the role;
· The need to ensure appropriate differentiation between leadership posts;
· Recruitment and retention considerations.
Any pay determination will be made in line with the school’s Pay Policy and will be subject to annual review.

[bookmark: safeguarding-and-safer-recruitment]Safeguarding and Safer Recruitment
The school is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.
The successful applicant will be required to:
· Undertake an enhanced Disclosure and Barring Service (DBS) check;
· Provide satisfactory references;
· Provide evidence of qualifications and the right to work in the UK;
· Complete any additional pre-employment checks in line with Keeping Children Safe in Education.
This post is subject to safer recruitment procedures and the postholder will be expected to demonstrate a strong commitment to safeguarding practice and the protection of pupils.

[bookmark: conditions-of-service]Conditions of Service
This post is subject to the conditions of service for teachers as set out in the current School Teachers’ Pay and Conditions Document (STPCD), associated statutory guidance and Hampshire County Council policies and procedures.
The postholder will be expected to:
· Work flexibly in order to fulfil the professional duties of a Deputy Headteacher;
· Undertake duties in line with the Teachers’ Standards and the National Standards of Excellence for Headteachers (where applicable);
· Participate in performance management arrangements;
· Attend meetings and training as required to fulfil the responsibilities of the role.
This job description is not exhaustive and may be amended following consultation in line with the changing needs of the school.
