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BISHOP’S WALTHAM JUNIOR SCHOOL

CLASSTEACHER JOB DESCRIPTION

NAME:                                            DATE:  
SALARY SCALE:  MPR
FUNCTIONS:
In accordance with the School Teachers’ Pay and Conditions of Employment document and other legal requirements, and having due regard to the requirements of the National Curriculum, the school’s agreed aims, objectives and schemes of work and any policies of the school and/or Governing Body, the post holder will be expected to:

· Teach the whole curriculum

· Plan and provide activities that are differentiated and well matched to the children’s individual needs enabling them to learn according to their age, ability and aptitude. 

· Plan and prepare lessons and resources on behalf of colleagues in the year team.

· Mark, assess, record and report the children’s progress according to school policies.

· Set targets for the children’s learning and achievements – individual, group and class – reporting on their progress.
· Review their own and the children’s work as a regular strategy in order to monitor progress.

· Encourage children to think for themselves and be as independent as possible in their learning.

· Have overall responsibility for the children in their class, providing for their educational needs within a safe environment.

· Report any concerns regarding children’s welfare immediately to the Designated Safeguarding Lead.

· Provide a stimulating atmosphere in which children are happy, feel successful and gain confidence.

· Implement all whole school policies.

· Establish and encourage links between school and the parents/carers through regular communication and termly Parents’/Carers’ Meetings.

· Attend staff and year group meetings for the purpose of planning, organisation and curriculum development.

· Continue to develop their thinking and professional expertise by attending courses and by personal study.

· Participate in the Performance Management framework in order to provide for constructive continuous professional development.

· Liaise with other members of staff; encourage an exchange of ideas across age groups and curriculum areas.

· Liaise with other schools or groups where appropriate in the interests of continuity of the curriculum.

· Work with all other staff to maintain a high standard of behavior based on respect and care, ensuring that safeguards are taken for the health and safety of the children at all times.

· Perform playground duties once a week.

· Attend whole school In-Service Training.

· Support Initial Teacher Training students, Newly Qualified Teachers and Supply Teachers, where appropriate
· Direct and support the work of Teaching Assistants.

· Set targets for and monitor the progress of pupils on the SEN register
· Perform any other duties as shall reasonably be assigned by the Headteacher.
RESPONSIBLE TO:  The Headteacher

This Job Description may be amended at any time after discussion with you, but in any case it will be reviewed on an annual basis in line with the School Improvement Plan.

Signed: ………………………………………………………………………  Teacher

Signed: ………………………………………………………………………  Headteacher

