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Class teacher 

Context:
Norman Gate School is a day special school for children with a range of learning needs. The school ethos is one of nurturing support in a positive and fun environment where everyone is a learner and everyone is treated with respect. Priorities are raising self esteem and confidence, communication and self help/independence skills. Everyone on the staff team is valued.

Current Postholder:

        
Job Title:


Class Teacher (MPR)
Responsible To:

The Headteacher

Part 1: Teachers Standards 
The post requires you to carry out the duties of a school teacher as set out in the Teacher’s Pay and Conditions Document and work within the written Aims, Values, Policies and Procedures of the school.

The salary will be within the framework of the Pay Scales for Classroom Teachers in the School Teachers’ Pay and Conditions of employment document with the addition of the Allowance for SEN (up to 3 points)
Part 2 – Teaching and Learning:
To be responsible for the teaching of a class of children experiencing a range of  learning difficulties, some of which may be complex.  This will include the day-to-day preparation, management and organisation of the class, as well as the organisation, supervision and work programmes of designated Teaching and Support Assistants, enabling them to develop in their role and support pupils effectively.  In particular, you will be required to undertake the following responsibilities:

· To actively create high quality lessons and groups of lessons, ensuring a supportive, happy and positive learning environment for all. 
· The provision of individual learning programmes for each child within the framework of the school’s guidelines and policies and to participate in joint planning and evaluation activities within linked class and at a whole school level (assessment and target setting)
· To promote and use positive strategies and programmes to help pupils learn to manage their own behaviour (Teaching and Learning Policy/ Behaviour for Learning Policy).

· To promote the use of technology (ICT) to support & enhance teaching, and create safe curriculum access and learning opportunities for pupils. 

· To undertake planning on a half termly and weekly basis and be adequately & appropriately prepared for the teaching day within the school’s framework of expectations.  This includes an assessment element linked to the planned teaching objectives which will inform the next stages of teaching and learning.

· To undertake joint planning, assessment and evaluation activities with your Teaching Assistant/Support Assistants on a weekly basis.

· Work in close partnership with parents, including home/school communication systems, learning and support programmes, conducting Annual Review meetings and undertaking home visiting where appropriate.

· To develop strong links and joint working practices with other agencies, including the delivery of specialist programmes.
· Be involved in the general life of the school, particularly in activities relating to parental involvement and partnership.

· To be flexible in terms of timetable allocations, age groups taught, PPA times.  These may depend on the needs of individual or groups of children, or school organisation generally.

· To promote pupil and staff wellbeing both within the curriculum and across the school community. 

· Take part in whole school and individual training to ensure information, understanding and up to date techniques are being used with pupils to ensure maximum opportunity for learning.

· Take an active part in professional development, learning and implementing new strategies and techniques that improve the learning opportunities and wellbeing of pupils.

Part 3 – Curriculum Development:
To undertake subject leadership responsibilities and to be an active member of a curriculum group that enables the development of staff and pupil knowledge and understanding.
Activities will include:

· An interest and involvement in the curriculum development within the school, participating in and contributing to a curriculum working group, and involvement in links and liaison with other schools both in mainstream and special provision. This may include oversight or working involvement with a particular subject area or theme. 
· Keeping up-to-date with changes and initiatives relating to the curriculum and disseminating this information to staff.

· Ensuring subject action plans are updated and targets are achieved.
· Conducting monitoring activities such as learning walks, planning monitoring, using these finding to inform future subject improvement actions.

· Reviewing Earwig timeline evidence/ collecting samples of assessed work/ which reflect the achievements of children and progression of learning in the subjects

· Contributing to whole school development.
PLEASE NOTE:

The Job Description may be reviewed at any time as necessary according to the needs of the whole school.  Aspects of the job description will be an integral part of the Performance Management Review undertaken on an annual cycle.  It may be amended at any time as an outcome of consultation between the Headteacher and postholder.


There is an expectation that all staff will ensure the welfare of the children by following the procedures in the Child Protection Policy, KCSIE and documentation related to the safeguarding of our pupils.
Signed:





Teacher




Headteacher
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