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Job Title: Home School Support Deputy Designated Safeguarding Lead)
Reports to: Headteacher / Deputy Headteacher
Salary: Hampshire Scale: E
Contract: Full Time, Permanent

Purpose of the Role
To work collaboratively with children, families, school staff and external agencies to strengthen home-school partnerships and remove barriers to learning for pupils with SEND. The post holder will provide practical, emotional and professional support to families, helping children achieve improved educational, social and emotional outcomes.

The role includes leading family engagement initiatives, promoting and supporting pupil attendance, delivering targeted interventions including SHIP, FEIPS and ELSA, and promoting best practice in wellbeing and family support across the school.

As a member of the safeguarding team and Deputy Designated Safeguarding Lead (DDSL), the post holder will contribute to safeguarding processes and promote the welfare of all pupils.


Key Responsibilities

The Home School Support Lead will manage their workload flexibly and autonomously, responding proactively to the changing needs of children and families. This may include meeting with parents on and off site, undertaking home visits, delivering workshops, attending multi-agency meetings, and providing individual or small-group support for pupils.

Main duties and responsibilities are outlined below. Other duties appropriate to the grade and nature of the role may be required by the Headteacher.

Home School Support (SHIP) and Engagement
· Build positive and trusting relationships with parents, carers and families to promote effective home-school partnerships. 
· Act as an advocate for children and families, ensuring their views inform planning and decision-making. 
· Work with families to identify barriers to learning and agree clear outcomes and support strategies. 
· Develop, implement and review family support plans with measurable targets. 
· Provide practical guidance, emotional support and signposting to relevant services, empowering families to meet agreed outcomes. 
· Undertake home visits where appropriate. 
· Promote parental engagement in school life and wider community opportunities. 
· Maintain accurate records and monitor progress against agreed outcomes. 
· Celebrate success and support families in developing sustainable strategies that promote long-term positive outcomes.

Parent Workshops and Support Programmes
· Plan, organise and deliver Parent Connect sessions and workshops on topics such as behaviour, sleep, eating, toileting, emotional regulation, sensory needs, attendance and SEND. 
· Work alongside the School Nursing Team and other professionals to deliver targeted support for parents and carers. 
· Develop resources and guidance materials for families.

Multi-Agency Working
· Act as a key link between families, school staff and external agencies, coordinating support and ensuring effective communication. 
· Act as the link between the school and named Paediatrician, coordinating appointments and sharing relevant information. 
· Attend and contribute to professional meetings, including Children in Need and Team Around the Family meetings, supporting action planning and reviewing progress.

Attendance and Inclusion
· Monitor, track and support pupil attendance.
· Identify attendance concerns and work proactively with families to reduce barriers.
· Implement attendance support plans where required.
· Maintain accurate records and contribute to attendance reporting.

Educational and Emotional Support
· Work alongside the school's ELSA and TALA Leads to coordinate and deliver targeted emotional wellbeing interventions
· Deliver individual and small group interventions to support emotional wellbeing, resilience and self-esteem.
· Support reintegration and transition programmes

Safeguarding Responsibilities
· Act as a Deputy Designated Safeguarding Lead (DDSL).
· Support safeguarding referrals, record keeping and information sharing in line with statutory guidance.
· Participate in safeguarding meetings and strategy discussions.
· Work alongside the safeguarding team to ensure the welfare and protection of all pupils.
· Promote a culture of vigilance and safeguarding across the school community.

Staff Support and Training
· Liaise with and support class teachers in understanding and addressing family-related barriers to learning.
· Provide advice and guidance to staff regarding family engagement and SEND-related challenges.
· Deliver staff training and awareness sessions on relevant topics including attendance, family support, and emotional wellbeing.

General Responsibilities
· Maintain accurate and confidential records.
· Contribute to school improvement priorities relating to inclusion, attendance and family engagement.
· Promote equality, diversity and inclusion at all times.
· Carry out any other duties commensurate with the grade and nature of the role.




Signed  ……………………………………………….   (Home-School Co-ordinator)


Signed ………………………………………………..  (Headteacher)


Date ………………………………………
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