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JOB TITLE:		Vice Principal - Quality of Education, Curriculum and Assessment

GRADE:		Leadership Group

ISR Range:		L16 – L20

Reports to:		Principal	

JOB PURPOSE
The Vice Principal will be a highly effective academy and system leader, working across the Solent Academies Trust and within Luminous Oak Academy, serving as an ambassador for the Trust.  and a guardian of the academy’s founding vision.
The postholder will play a central role in shaping a school where compassion, clarity and courage define leadership, relationships and learning; where love, calm and high expectation sit side by side; and where pupils who have experienced adversity are supported to feel safe, heard, believed in and capable of success.
Under the direction of the Principal, the Vice Principal will:
· Ensure the highest standard of Quality of Education, rooted in trauma‑informed, relational and evidence‑based practice.
· Lead curriculum, assessment and teaching in a way that recognises that behaviour is communication and that safety is the foundation for learning.
· Build a learning culture where pupils are held to the highest expectations, supported with compassion, and taught skills for learning, regulation and repair.
· Ensure every pupil leaves Luminous Oak with strong foundations (roots), growing confidence and aspiration (branches), and a sense that their experiences and success matter beyond the school (shade).
· Develop staff capacity, confidence and wellbeing, recognising that when staff thrive, pupils flourish.
· Support external accountability and continuous improvement processes including Ofsted, safeguarding, health and safety and Trust‑led reviews.
· Deputise for the Principal and lead the academy in their absence.

KEY RESPONSIBILITIES
Culture, Values and Ethos
The Vice Principal will actively champion and model the academy’s relational culture, ensuring that it is explicit in systems, curriculum design, teaching approaches and leadership behaviours.
This includes embedding:
· Clear, kind and consistent communication (clarity as an act of care)
· High expectations balanced with high support for pupils and adults
· A trauma‑informed approach 
· A belief that everyone can learn and grow
· Strong, structured pupil voice in shaping learning pathways and wider school life
· Respect for difference and an unwavering commitment to inclusion and dignity
The postholder will ensure that equality, safeguarding, health and safety and Trust policies are upheld in a way that reflects not only compliance, but care.

PRINCIPAL ACCOUNTABILITIES
Leadership of Quality of Education
The Vice Principal will lead and be accountable for:
· Curriculum, teaching, assessment and pupil achievement across KS2, KS3 and KS4.
This will include:
· Designing and sustaining a therapeutic, ambitious and exciting curriculum delivered through high‑quality first teaching.
· Ensuring the curriculum is relevant to pupils’ lives, communities, hopes and aspirations, while opening doors to wider futures.
· Positioning reading as a key to independence, self‑belief and access to the world.
· Embedding outdoor learning, real‑world experiences, trips and enrichment as integral to regulation, engagement and achievement.
· Developing flexible academic and technical pathways, including personalised KS4 programmes and 14 - 16 vocational or college links where appropriate.
· Ensuring pupils actively shape pathways and provision through structured pupil voice.
· Leading a rigorous yet compassionate quality assurance cycle focused on coaching, modelling and growth, rather than punitive compliance.
· Line‑managing and appraising senior and wider leaders, developing leadership capacity across the academy.
· Overseeing CEIAG and progression pathways, including partnerships with local employers and organisations.
· Leading reporting and assessment systems that are meaningful, proportionate and supportive of learning.
· Planning and leading high‑quality CPD, including trauma‑informed practice, coaching and reflective supervision.
· Holding responsibility for timetabling and daily staffing oversight.

Provision, Standards and Outcomes
The Vice Principal will:
· Set and sustain a culture of belief, ambition and dignity for pupils with SEMH needs, challenging historical underestimation.
· Ensure that underperformance is addressed through support, clarity and accountability, not blame.
· Analyse achievement and progress thoughtfully, recognising context and complexity.
· Lead the academy’s contribution to the SEF, SIP and Trust data dashboards.
· Quality assure intervention planning and personalised learning programmes.
· Oversee pupils educated through alternative provision, ensuring continuity, ambition and safeguarding.
· Work closely with Trust leaders to ensure coherence with Trust policy and contribute to wider research‑informed practice, particularly around SEMH and learning disabilities.

Safeguarding, Inclusion and Family Partnership
The Vice Principal will:
· Act as a Deputy Designated Safeguarding Lead.
· Contribute to safeguarding leadership and case management.
· Ensure safeguarding practice reflects the academy’s commitment to care, belief and listening.
· Work closely with the Trust Strategic Lead for Safeguarding.
· Support and strengthen the academy’s family partnership approach, recognising that when families are supported, children are stronger.

GENERAL EXPECTATIONS OF SENIOR LEADERS
All senior leaders at Luminous Oak Academy are expected to:
· Live and model the academy’s values daily.
· Maintain a visible, calm and reassuring presence.
· Place relationships at the heart of leadership.
· Actively support staff wellbeing, confidence and development.
· Communicate clearly, honestly and compassionately.
· Champion pupil voice, family partnership and inclusion.
· Safeguard confidentiality and uphold GDPR rigorously.
· Ensure pupils feel safe, valued and able to flourish.
· Respond thoughtfully and decisively to challenges and emergencies.
· Undertake other reasonable duties aligned with the evolving needs of a growing academy.

TEACHING COMMITMENT
The Vice Principal may have a teaching commitment commensurate with the demands of the role, as determined by the Principal. 

Signed Employee:						Date:



Signed Manager:						Date:
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Criteria
	
Essential

	
Desirable
	
Evidence from:

	
Qualifications, career development and experience
	
· Qualified teacher status
· Degree level qualification
· Evidence of sustained and relevant professional development in leadership, curriculum, teaching, or assessment
· Evidence of recent senior leadership experience 
· Experience of whole-school data analysis to inform self-evaluation and school improvement
· Experience of teaching pupils with SEMH and or autism and or ADHD
· Recent experience of strategic and impactful school improvement
· Line management experience with evidence of developing staff and improving performance
· Effective collaboration with parents, governors/trustees, and multi-agency partners

	
· Qualification in special education
· A postgraduate or leadership qualification 


· Experience of developing assessment systems
· Experience of managing and developing quality assurance systems
· Evidence of leading whole-school staff development
· Experience of constructing a whole-school timetable
· Experience of leading or contributing to whole-school curriculum design 

	
Application form

	Knowledge and understanding
	
· Solid understanding of high-quality curriculum design 
· Good knowledge of evidence-based teaching and learning strategies for children with SEND
· Understanding of assessment principles and their role in improving learning
· Knowledge of effective approaches to meeting diverse learning needs
· Understanding of current educational policy and inspectorate expectations 
· Understanding of effective performance management and staff development

	
· Knowledge of whole-school administration systems that support teaching and learning
Understanding of organisational change and improvement methodologies
	
Application form

Interview 

Reference



	
Personal qualities and leadership
	
· Ability to challenge underperformance and support colleagues to improve
· Demonstrate a flexible attitude and an innovative approach to managing complex issues
· Commitment, enthusiasm and drive to achieve
· Effective presentation and communication skills
· Ability to create, sustain and develop team working
· Demonstrate the ability to lead and to manage change, showing empathy to the various stakeholders
· Ability to work under pressure 
· Ability to delegate effectively
· Show a proven commitment to the development of all staff
· 
	
· Ability to lead and manage whole-school change projects
· Ability to communicate effectively with governors and trustees 


	
Application form

Interview 

Reference



	Safeguarding
	
	· Experience as a DSL or deputy DSL
· Experience of investigating allegations and complaints 
· Safer Recruitment trained
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