Icknield School
Job Description – Class Teacher
This appointment is subject to the current conditions of employment of teachers contained in the School Teachers' Pay and Conditions Document, the required standards for Qualified Teacher Status, other current educational legislation and the school's articles of government. 
This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually.

Responsible for: 

· Providing appropriately structured and differentiated learning opportunities for individual pupils with severe learning difficulties and profound and multiple learning difficulties within the class. 

· Identifying clear teaching objectives and specifying how they will be taught and assessed through termly updating pupil’s Individual Education Plans.

· Setting appropriate clear targets to build on prior attainment 

· Making effective use of assessment to analyse pupils’ progress data to inform planning. 

· Working with students to develop and record their own record of achievement and experience
· Liaising closely with parents and guardians and work in conjunction with other support services such as social workers, speech and language therapists, physiotherapists, occupational therapists, educational psychologists, connexions and health professionals to support best outcomes for all pupils
· Preparing and attending pupils statutory annual reviews, EHCP reviews or other outside conferences or meetings held in connection with class students when requested by the Headteacher
· Writing informative reports on students within the class as and when requested by the Headteacher including providing appropriate  paperwork and liaison before individual pupils move to another class
· Providing high dependency assessments as and when necessary
· Liaising and working in a team situation with other teachers in implementation and development of the school curriculum
· Organising and working in consultation with the school’s learning support assistants and any students on placement within the class
· Line managing Learning Support Assistants (LSAs) including conducting staff appraisals
· Participating and where appropriate assisting in in-service training
· Taking responsibility for their own professional development
· Demonstrating a positive school ethos in all areas 
· Taking on any additional responsibilities determined by the Headteacher.
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