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ST SWITHUN’S CE (VC) PRIMARY SCHOOL

PERSON SPECIFICATION: 

CLASS TEACHER
	
	ESSENTIAL
	DESIRABLE

	QUALIFICATIONS
	Qualified Teacher Status
	2:1 degree or above


	EXPERIENCE
	Recent experience of teaching in Key Stage 1 or 2.


	

	LETTER OF APPLICATION/

SUPPORTING STATEMENT
	The ability to present succinctly a clear and sound educational philosophy

Description of areas of expertise, curriculum interests and strengths.

Explanation of interest in the post at St Swithun’s.  Why St Swithun’s is the school for you?
Explanation of ways in which previous experience is relevant to our school.

High standard of written English.


	

	KNOWLEDGE AND UNDERSTANDING


	Secure knowledge and understanding of providing effectively for the individual needs of all children.

Secure knowledge of the National Curriculum.

Use of Assessment for Learning to raise achievement.

Good understanding of and aptitude for ICT, including its use to support and enhance learning across the curriculum.

Can demonstrate clear structures for lessons, maintaining pace, motivation and challenge, with a focus on the progress of every child.

Can demonstrate consistent and effective use of a range of strategies for teaching and classroom management.


	

	SKILLS
	· Excellent classroom teacher with the ability to provide effectively for the individual needs of all children.

· Effective behaviour management strategies.

· Ability to form positive relationships with children, staff, parents, governors and the community

· Ability to create an effective learning environment, within a calm, purposeful, orderly and nurturing classroom ethos.

· High expectations and proven ability to move children forward in their learning.

· Ability to communicate effectively (both orally and in writing) to a variety of audiences.

· Ability to motivate and support  children

· Good interpersonal skills


	

	ATTRIBUTES
	· Fun-loving

· Good sense of humour

· Commitment to equal opportunities and inclusion

· Commitment to school development

· Commitment to Continuing Professional Development

· Evaluative and reflective

· Commitment to the ethos and values of a Church of England school

· Willingness to contribute to the life of the school beyond the classroom


	· Evidence of interests beyond teaching
· Willingness to run an extra-curricular club



	HEALTH
	The stamina to cope with the demands of the post and a good health record.


	


