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Hamble Primary School
Job Description for Classroom Teachers

Responsible to: Year Learning Leader, The Headteacher and Governing Body of the school

Salary: MPR/UPR 

Main purpose of the job
To carry out the professional duties of a teacher, as set out in the current ‘School Teachers Pay and Conditions’ document. To work in partnership with the rest of the SLT and school staff to maintain and improve the achievement culture that is focused on aspiration and continuous improvement. 

Duties and Responsibilities – Key Areas

Teaching and Learning 
*To plan, prepare and teach the National Curriculum in line with statutory requirements and the school’s schemes of work, ensuring teaching is of the highest standard.
[bookmark: _GoBack]*Work with the year leader to raise standards through working together to achieve maximum impact within classrooms and year teams.
*Be an excellent role model, exemplifying a high standard of teaching and promoting high expectations for all members of the school community.
*Promote the active involvement of pupils in their learning.
*To create a stimulating, organised, interactive and informative learning environment that encourages each child to achieve their potential.
* Ensuring that the environment for learning in the classroom and shared areas, is effective and contributes to high aspirations and standards. 
*To mark, monitor and assess pupils work, feeding back to pupils effectively to promote progress and using these assessments to inform planning and set targets that promote continuity and progression.
*To ensure that individual needs of pupils are met through learning that is planned to meet their needs, allowing for the highest standards to be achieved by all.

Professional Skills and Judgement
* To have specialist and up to date knowledge of the curriculum to inform teaching and learning.
* Be able to motivate and support the children, promoting high expectations and encourage a lifelong love of learning.
*To maintain good order and discipline within the class, in line with the school’s behaviour policy.

Developing self and working with others
*To work alongside other members of staff to review and innovate the curriculum.
* To work co-operatively as part of a year team and larger staff team, to include planning work for support staff.
*Promote and protect the health and safety welfare of pupils and staff.
*Play an active part in promoting and safeguarding the welfare of children and young people within the school.
*Contribute to the school’s ethos and vision.
*Support the development of collaborative approaches to learning within the school and beyond.
 *Be a good role model for both staff and pupils in terms of being reflective and demonstrating a desire to improve and learn.
* To provide support, challenge and information to colleagues / team.
* To actively seek out opportunities for self-development and training.

Strengthening community
*To attend / lead meetings with parents and carers as appropriate to ensure positive outcomes for all parties.
*Strengthen partnership and community working.
*Promote relationships and work with colleagues in other schools and external agencies, as required.


Other tasks	
*To follow school policies and procedures under the direction of the Year Learning Leader and Headteacher.
*Keep up-to-date with national and local developments within the specified aspect.
*Attend appropriate CPD sessions and disseminate information to staff, as appropriate.


	Page 1

image1.jpg




