ENSTONE PRIMARY SCHOOL

JOB DESCRIPTION FOR A CLASS TEACHER


POST:		Class Teacher                    GRADE:         Main Scale 

Introduction:
This job description should be read in conjunction with the current School Teachers’ Pay and Conditions Document and the provisions of that document will apply to the postholder.  A copy of this is available on the DfE website:
https://www.gov.uk/government/publications/school-teachers-pay-and-conditions 

The performance of all duties and responsibilities shown below will be under the reasonable direction of the Headteacher; and the Headteacher, or other Senior Manager if appropriate, will be mindful of his/her duty to ensure that the employee has a reasonable workload and sufficient support to carry out the duties of the post.  This job description will be reviewed at least annually, and any changes will be subject to consultation.  The school’s Grievance Procedure will be used to resolve any dispute arising out of the job description.  Other relevant policies may be the Stress at Work Policy and Procedure and the Dignity at Work Policy.

Main Responsibilities:
You will be expected to carry out the professional duties of a teacher as outlined in the School Teachers’ Pay and Conditions Document currently in operation, or any subsequent legislation, specifically:

Teaching:
· To be responsible for the high-quality teaching of a class of children, providing a broad curriculum which takes account of the legal requirements of the Early Years Foundation Stage Curriculum, the National Curriculum 2014, any other statutory guidelines issued by the DfE and the school’s own policies and guidelines.
· To be responsible for the pastoral care of a class of children and to exercise this duty in accordance with school policies and guidelines.
· To be responsible for the marking, assessment, tracking, target setting and reporting of pupils’ attainment and progress.
· To liaise with the headteacher and the SENDCo regarding any concerns about a child’s progress and development.

The management and development of the following curriculum areas:
These to be discussed and negotiated.

Whole School Responsibilities:
· To foster the ethos of the school and uphold its aims and values.
· To participate in staff meetings, INSET and other professional development opportunities.
· To contribute to the aims of the School Development Plan.
· To be an active member of the school and share responsibilities, skills and expertise when required.
· To share with all staff the responsibility for promoting the appropriate behaviour of all pupils as outlined in school policies.
· To share with all staff the responsibility for ensuring the safeguarding of all pupils as outlined in school or Local Authority policies.
· To share with all staff the responsibility for general display and presentation of the school and maintenance of resources.

General Responsibilities and Professional Standards:
Treating all members of the school community with respect and dignity.  Taking appropriate responsibility for one’s own health, safety and welfare and the health and safety of pupils, visitors and work colleagues in accordance with the requirements of legislation and locally-adopted policies, including taking responsibility for raising any concerns with an appropriate manager.
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