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Job Description - Class Teacher

This appointment is subject to the current conditions of employment of teachers contained in the School Teachers' Pay and Conditions Document, the required standards for Qualified Teacher Status, other current educational legislation and the school's articles of government. 

This job description may be amended at any time following discussion between the head teacher and member of staff, and will be reviewed annually.

Responsible for:  
· The personal development, safety and general welfare of the pupils in your class, noting and passing any concerns to your line manager (or DSL)
· Providing appropriately structured and personalised learning opportunities for individual pupils with severe learning difficulties and profound and multiple learning difficulties within the class. 
· Identifying clear learning objectives and specifying how they will be taught and assessed through individual pupil Key Skills targets, linked to EHC Plans
· Setting appropriate clear targets that build on prior attainment 
· Providing a learning environment for your pupils that is motivating and stimulating and adapted to their individual needs and disabilities
· Ensuring effective communication systems are in place for all pupils, in line with their needs
· To input evidence of learning and achievement onto the school systems 
· Liaising closely with parents and guardians and work in conjunction with other professionals such as speech and language therapists, physiotherapists, occupational therapists, to support best outcomes for all pupils
· Preparing and attending pupils’ statutory annual EHCP reviews or other outside conferences or meetings held in connection with pupils you teach
· Liaising and working in a team situation with other teachers in the planning and development of the school curriculum
· Leading or being part of a curriculum area planning team
· Making effective use of learning support assistants to ensure maximum effect on pupil achievement and wellbeing
· Participating in and where appropriate assisting with, staff continuing professional development
· To line manage class LSAs and participate in new LSA induction and the appraisal process
· Taking on any additional responsibilities as determined by the Headteacher.

Key Accountabilities
· Supporting, upholding and demonstrating the school’s vision, values and ethos at all times
· Adhere to Safeguarding and Child Protection policies, ensuring any safeguarding concerns are reported promptly and appropriately in line with school procedures
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