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Job Description

Teacher of English

Contract: Permanent - Full Time
Salary: MPR - UPR £32,916 - £51,048
Start Date: September 2026
Application Deadline: 15th May 2026
Interview Date: TBC

Are you passionate about teaching? Are you seeking to join a thriving school committed to 
excellence? Would you like to receive support for your professional development? If so, 
we invite you to consider joining Harrow Way School. We are currently looking to appoint 
an innovative and dedicated English teacher to join our highly successful team of 
specialists. Harrow Way is an oversubscribed, dynamic, and successful secondary school 
located in Andover, Hampshire.

We offer:

● A forward-thinking, inclusive and supportive school rated “Good” by Ofsted
● Comprehensive induction including a dedicated mentor
● Continuous professional learning, development and improvement
● A school that values staff wellbeing and professional growth

To be successful, we will expect you to have:

● Drive, determination and spirit
● Organisation skills that allow you to get the most from every student
● A commitment to delivering outstanding lessons
● Enthusiasm for passing on your knowledge to young people
● Communication skills and confidence to deliver teaching and learning
● The desire to achieve in an environment that rewards excellence

Key responsibilities
● To teach English throughout the school to the end of Key Stage 4, as appropriate, 

under the direction of the Headteacher and the relevant Curriculum Leader and in 
accordance with the policies and philosophy of the whole school.

● To fulfil and meet the responsibilities and duties as set out in the Teachers’ 
Standards (2012).

● To fulfil and meet the responsibilities set out for teachers in DfE ‘Keeping Children 
Safe in Education’ March 2015 and DfE ‘The Prevent duty’ 2015.



Curriculum Responsibilities

▪ To plan and prepare courses and lessons, to teach across the age and ability range, 
including adults. To ensure students are taught according to their individual needs and 
abilities, following the syllabus and programmes of study set by the school

▪ To provide high quality teaching and learning opportunities that encourages, supports and 
enables students to be successful learners.To employ teaching strategies that engender 
enthusiasm and raise the aspirations of all students.

▪ To supervise and, so far as practicable, teach any students whose teacher is not available 
to teach them subject to the conditions of employment.

▪ To assess, record and report, both orally and in writing, on the development, progress and 
attainment of individuals and groups of students, including references and Key Stage 
Assessments where appropriate.

▪ To set and mark homework regularly and to participate in arrangements for the 
preparation, assessment (including recording and reporting) and supervision of tests and 
examinations

▪ To promote the school and the subject through managing displays of work. To ensure that 
care is taken of the fabric of the classroom, the furniture and apparatus, and to see that 
rooms are left tidy and in good condition after use

▪ To communicate and consult with the parents of students and with persons or bodies 
outside the school as appropriate and to participate in professional meetings as required

▪ To participate in any arrangements within an agreed national and school framework for 
his/her performance management. To participate in arrangements for his/her further 
training and professional development as a teacher

▪ To maintain good order and discipline among the students, following the guidelines of the 
school's behaviour and related policies and safeguarding their health and safety both when 
they are authorised to be on the school premises and when they are engaged in authorised 
school activities elsewhere and to ensure the behaviour log in Bromcom is kept up to date.

▪ To contribute where appropriate to the selection for appointment and professional 
development of other teachers and support staff, including the induction and assessment of 
new and newly qualified teachers

▪ To contribute as appropriate to the co-ordination and management of the work of supply, 
cover, newly-qualified and student teachers

▪ To take such part as may be required of him/her in the review, development and 
management of activities relating to the curriculum, organisation and student support 
functions of the school, including the management, communication with or supervision of 
support staff as appropriate

▪ To attend assemblies, registering the attendance of and supervising students. To attend 
punctually duties as per published timetable. To promote and uphold excellent standards in 
all aspects of school life.
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