
Job Description for a Registered Mental Health Nurse or Mental Health Practitioner
St George Catholic College puts our pupils at the forefront of all we do and we are looking for someone who shares our passion. We enable all children to make the best progress they can through our creative curriculum.  We aim to prepare pupils to move confidently and happily through each stage of their education, enabling them to thrive, become lifelong learners, and reach their full potential. We recognise the vital importance of positive mental health and emotional wellbeing for all pupils and members of the wider school community, and this is embedded in our Christian ethos and ASPIRE values.
This post is for a part time experienced and registered Mental Health Nurse or Mental Health Practitioner. Successful candidates will ideally also have formal training and accreditation in at least one evidence-based therapy modality. 
The post holder will:
· Work in partnership with our pupils, their families/caregivers, and wider school staff to assess, formulate and collaboratively develop management and support plans for their mental health and emotional wellbeing needs (including risk and crisis planning).
· Deliver evidence-based interventions to pupils and their families/caregivers to support self-management of presenting difficulties.

· Help children and young people within these settings who present with more severe problems to rapidly access more specialist services.

· Support/facilitate staff in school to identify and manage issues related to mental health and wellbeing where appropriate. This may include staff training and supervision.

· Accept referrals in school according to agreed local and national protocols.

Reporting to:       Your line manager: Deputy Head Teacher, Pastoral.
Duties:
Clinical and Professional 

1. To work in partnership with Solent NHS Trust CAMH Services.  Complimenting local pathways to the benefit of pupils within Saint George Catholic College.
2. To work with ASD students.
3. To build positive relationships with our students who need your support.

4. To independently manage a case load of young people with identified mental health needs. To work with parents/carers, school staff and other colleagues across health and social care organisations as appropriate and required to assess, design and develop evidence-based Intervention and management plans. 
5. To identify, develop and deliver in-service training for education staff, other professionals, students and parents / carers and modify training packages according to the needs of training participants. 
6. Demonstrate skills in motivating and engaging both children and young people and parents/carers in the evidence-based interventions to meet mental health needs.  
7. To provide the appropriate, evidence-based intervention to treat and/or manage a young person’s identified psychological, emotional or behavioural difficulties.
8. To be responsible for implementing a range of psychological interventions for young people, and in partnership with their families and school staff both within and across year groups as appropriate and required.  
9. These interventions will require collaboration and joint working with other colleagues and parent/carers to implement and will employ use of consultation, supervision, education, advice and support, to enable effective evidence-based intervention to be provided.

10. To evaluate and make referrals to the appropriate organisation.
11. To provide specialist advice, guidance and consultation to other professionals contributing directly to student’s formulation, diagnosis and treatment plan.
12. To provide up to date assessment and progress reports of therapeutic work.
13. To undertake risk assessment and risk management for individual young people where required and to provide advice to other professions on aspects of risk assessment and risk management.
14. Also, to work within Saint George Catholic College safeguarding policies, guidelines and procedures, and to work within both professional and service risk management structures.
15. Communicating highly sensitive or highly complex information or communicating sensitive and complex information to young people and parent/carers who have communication difficulties.
16. To participate in clinical supervision, ensuring supervision received is appropriate to the therapeutic work being undertaken and is in line with guidelines laid down by the regulatory body.
17. To manage and prioritise own workload.
18. To liaise and joint work with colleagues, other professionals and agencies as required in relation to both clinical work and the wider agenda of working in partnership within a multi-agency framework.
19. To participate in school meetings in order to share expertise, promote good practice for students.
20. To participate in referral meetings as required. Making clinical decisions as part of this group regarding the appropriateness of new referrals in line with referral criteria. Assessing the level of clinical need for referrals accepted and communicating outcomes to referrers.
21. The postholder will be required to work to legislative and professional guidelines in relation to consent and information sharing.
Standards & Quality Assurance

1.   Support the College ethos of ASPIRE.
2.   Set good example in terms of dress, punctuality and attendance.

3.   Attend college staff meetings.
4.   Be proactive in matters relating to Health & Safety.
5.   Support the aims, values, mission and ethos of the school and participate in a team approach to all 

       aspects of school life.
6.   Attend and contribute to staff meetings and INSET days as required and identify areas of personal practice and experience to develop.  
7.   Take appropriate responsibility for safeguarding and children’s welfare and be aware of confidential issues linked to home/child/teacher/school and keep confidences appropriately.  Be aware of Health & Safety issues and act in accordance with the School’s Health & Safety Policy.

8.    Any other duties which reasonably fall within the purview of the post, which may be allocated by the 

       Headteacher after consultation with the post holder.
All post holders are expected to support the school’s aims, familiarise themselves with school policies and procedures and to reinforce these with students, parent and clients where appropriate. The above responsibilities are subject to the general duties and responsibilities contained in the Statement of Conditions of Employment. This school is committed to safeguarding and protecting the welfare of children and young people and expects all staff and volunteers to share this commitment. All posts are subject to an enhanced DBS check.
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