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Orchard Lea Federation
Class Teacher Job Description 
Every Child, Every Day.
Accountable to the Leadership team.
Purpose of the post:
· To provide a high-quality educational experience for all children. 
· To carry out the duties of a school teacher as set out in the School Teacher’s Pay and Conditions Document.
· To continue to meet the teaching standards for Qualified Teacher Status at a level that is suitable for experience and pay range.
Knowledge and understanding:
· Have knowledge of and keep up-to-date with PSHE, the National Curriculum and the agreed Syllabus for Religious Education.
· Understand how pupil’s learning is affected by their physical, intellectual, emotional and social development and understanding the stages of child development.
· Select and make good use of ICT skills for classroom and management support.
· Comply with the school’s current systems and structures as outlined in policy documents including the Health and Safety and Child Protection Policies.
· Understand and know how national and local comparative and school data including National Curriculum test data can be used to set clear targets for pupil’s achievement.
· To understand how to teach early reading, writing and maths in relation to the age and stage being taught.
· To know how to teach phonics accurately with adherence to the scheme in relation to the age and stage being taught.
· In YR, to know and understand the Early Years Framework.
· To have the required subject knowledge to teach the expected curriculum for the key stage/year group.
Planning, teaching and class management
· Plan and deliver the teaching programme for all pupils within the class in relation to PHSE and Citizenship, the National Curriculum and the Agreed Syllabus for Religious Education with regard for the federation’s intent, own policies and schemes of work.
· Provide clear structures for lessons, which maintain pace, motivation and challenge. 
· Ensure effective teaching of whole classes, groups and individuals, establishing high expectations of behaviour and attainment, so that teaching objectives are met.
· Monitor and intervene when teaching to ensure sound learning, good behaviour and maintain a safe environment in which pupils feel confident.
· Use a variety of teaching and learning styles to keep all pupils engaged, adapting work as appropriate. 
· Be familiar with the SEND Code of Practice and identification, assessment and support of pupils with special educational needs.
· Evaluate your own teaching critically to improve effectiveness.
· Ensure that planning deadlines are met and take ownership of all plans.
· Maintain a tidy, safe and interesting environment relevant to the age/stage of the pupils.
· Deploy support staff effectively, plan for them and ensure they are supported during lessons.
· Know all pupils especially the most vulnerable and consider their needs when planning and teaching.
Monitoring, assessment, recording, reporting and accountability 
· Assess and record each pupil’s progress systematically with reference to the school’s current policy, and use the results to inform planning.
· Mark and monitor class work and homework, providing constructive feedback in line with the federation policy.
· Provide reports on individual progress to Leaders and parents as required.
· Attend and prepare for pupil progress meetings.
· Make effective use of assessment information on pupil’s attainment and progress and in planning future lessons.
Other professional requirements
· Establish and maintain effective working relationships with professional colleagues and parents.
· Participate as required in meetings with professional colleagues and parents in respect of the duties and responsibilities of the post.
· Be aware of the need to take responsibility for your own professional development. Attend training and professional development meetings.
· Contribute to the wider life of the federation including assemblies, playground duties, trips, residentials (where appropriate) and after school events.
· From the second year of teaching onwards, take on the role of a Subject Leader.
· To comply with all federation polices especially with regards to safeguarding pupils.
· Support pupils to manage their emotions and offer pastoral support and guidance to pupils at a classroom level. Support with transition and transfer of information.
· Develop a good relationship with parents, informing them of any concerns as well as celebrating success. Attend parent meetings and evenings.
· To keep pupils safe through risk assessing activities and trips as necessary.
· Work as part of the team providing support and challenge to other colleagues.
· Respect resources and consider best value for money.
· Respect and uphold the values of the federation in line with our Code of Conduct.
· [bookmark: _GoBack]Other duties as delegated by the Leadership team.
Upper Pay Range- for when the postholder has progressed through the threshold and is paid on the upper pay range.
These responsibilities are in addition to the duties of a main pay scale Class teacher.
· Plan and deliver consistently strong lessons which are good enough to model to others.
· Support and challenge other colleagues through modelling best practise, coaching and mentoring. For example, mentoring an ECT.
· Lead on a whole school initiative or event and be able to evidence whole school impact.
· Lead on training through staff meetings and INSET.
· Act as an advocate for an area of expertise.
· To develop self through study and or trialling new approaches to teaching, sharing impact with others.


Leading Practitioner – as above for the Class teacher and staff on upper pay range but also including:
· To lead on a key stage/phase (Early Years) providing direction, support and challenge to other members of the team.
· To monitor and lead on areas of teaching and learning, working with other leaders to track progress and impact.
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