Hampshire County Council
Person Specification
Job Title: Deputy Headteacher (Substantive – Permanent, full-time)
School: Berrywood Primary

Qualifications and Professional Status
	Criteria
	Essential
	Desirable

	Qualified Teacher Status
	✔
	

	Degree or equivalent qualification
	✔
	

	Evidence of sustained professional development relevant to senior leadership
	✔
	

	NPQH / NPQEL or equivalent leadership qualification
	
	✔

	Evidence of accredited training in instructional leadership or curriculum design
	
	✔



Senior Leadership Experience (Large Primary Context)
	Criteria
	              Essential
	 Desirable

	Sustained and substantial success as a senior leader in a primary school
	             ✔
	

	Experience in a large primary school or multi-form entry setting
	
	✔

	Experience of whole-school strategic leadership beyond a single phase
	             ✔
	

	Experience of leading school improvement across multiple year groups
	             ✔
	

	Experience of working with governors at strategic level
	             ✔
	

	Experience of leading change management in a complex organisation
	
	✔

	Experience of mentoring or coaching other leaders
	
	✔



Curriculum, Teaching and Learning
	Criteria
	Essential
	 Desirable

	Proven track record of raising standards across a whole school
	✔
	

	Strong understanding of curriculum design, sequencing and implementation
	✔
	

	Evidence of securing consistent, high-quality teaching across multiple phases
	✔
	

	Experience of leading a research-informed professional development model
	
	 ✔

	Experience of leading core subject improvement across the school
	✔
	

	Experience of leading innovation or curriculum redesign
	
	 ✔



Assessment and Standards
	Criteria
	Essential
	 Desirable

	Strong understanding of assessment systems in primary education
	✔
	

	High-level ability to analyse and interpret performance data
	✔
	

	Proven record of accelerating progress for key pupil groups
	✔
	

	Experience of leading moderation at cluster or LA level
	
	 ✔

	Experience of narrowing disadvantage gaps at scale
	✔
	

	Experience of presenting performance data to governors or external partners
	✔
	



Personal Development and Pupil Attendance
	Criteria
	Essential
	 Desirable

	Experience of leading behaviour systems at whole-school level
	✔
	

	Evidence of improving pupil attendance and reducing persistent absence
	✔
	

	Experience of embedding a strong personal development curriculum
	✔
	

	Experience of leading inclusion or pastoral strategy in a large setting
	
	 ✔

	Experience of working effectively with external agencies and multi-agency partners
	✔
	

	Experience of leading parental engagement strategies that improve outcomes
	
	 ✔



School Improvement and Strategic Leadership
	Criteria
	Essential
	Desirable

	Experience of contributing significantly to school improvement planning
	✔
	

	Ability to evaluate impact rigorously and adjust strategy accordingly
	✔
	

	Experience of leading self-evaluation processes
	✔
	

	Experience of preparing documentation for inspection or external review
	✔
	

	Ability to think strategically beyond immediate operational priorities
	✔
	

	Evidence of system leadership (e.g. collaboration across schools, networks or trusts)
	
	✔



Safeguarding
	Criteria
	Essential
	  Desirable

	Strong working knowledge of safeguarding legislation and statutory guidance
	✔
	

	Demonstrable commitment to safeguarding culture
	✔
	

	Experience of supporting DSL functions or safeguarding leadership
	✔
	

	Experience as DSL or Deputy DSL in a large primary school
	
	  ✔

	Experience of managing complex safeguarding cases
	
	  ✔



Personal Qualities and Leadership Disposition
	Criteria
	Essential
	  Desirable

	Visible, values-led leadership aligned to The Berrywood Way
	✔
	

	High levels of integrity, emotional intelligence and resilience
	✔
	

	Ability to inspire, challenge and hold colleagues to account
	✔
	

	Strategic thinker with strong organisational capability
	✔
	

	Confident communicator with pupils, staff, parents and governors
	✔
	

	Ability to lead with clarity during periods of change
	✔
	

	Commitment to developing others and building leadership capacity
	✔
	



Special Requirements
· Ability to fulfil the professional duties of a Deputy Headteacher in accordance with the STPCD.
· Willingness to undertake enhanced DBS clearance and comply with safer recruitment requirements.
· Commitment to ongoing professional development and reflective practice.

