Job Description: 
Co-Headteacher, Great Rollright CE (VA) Primary School 


The role of the new co-headteacher will be to work effectively in a job-share with the other co-headteacher (who at present is our full-time headteacher). The week is to be divided as follows: 

· 3 days: other co-headteacher (current full-time headteacher) works alone 
· 0.5 days: overlap time 
· 1.5 days: new co-headteacher works alone

Together, the two co-headteachers will share the usual responsibilities of a full-time headteacher, as described fully in the D of E’s Headteachers’ Standards (2020). These are summarised in brief below, as they relate to our specific context as a Church school.   

As it is a job-share, however, an important additional aspect of the role will be to establish a successful and supportive relationship with the other co-head, in which: 
· responsibilities are shared appropriately, taking advantage of complementary strengths 
· communication is effective 
· duplication is avoided 
· a consistency of approach is ensured across the week

Headteacher responsibilities: 

	School culture 
	Establish and maintain a positive, ambitious, and enriching school ethos and culture, grounded in our Christian vision and values as a Church school 

	Teaching
	Establish and maintain high quality teaching across all subjects, informed by evidence about how children learn 

	Curriculum and assessment 
	Ensure a broad, structured and coherent curriculum, and reliable approaches to assessing pupil knowledge of it

	Behaviour
	Ensure that the school sets and meets high standards of behaviour

	SEND
	Ensure the school holds ambitious expectations for all pupils, fulfils its statutory duties under the SEND code of practice, and creates a culture in which all pupils can access the curriculum 

	Professional development
	Ensure staff have access to high-quality CPD opportunities both within and beyond the school 

	Organisational management
	Establishing systems, processes and policies that ensure the school is well-run, with all safeguarding obligations met, and with finances, human resources, and risk all managed appropriately 

	Continuous school improvement
	Lead a constant cycle of self-evaluation, evidence-informed planning for improvement, and implementation

	Working in partnership 
	Forge constructive relationships beyond the school, with parents, carers, the local community, other schools, other public service professionals working with children, the parish and diocese

	Governance and accountability
	Welcome and fulfil the obligation to be accountable to governors, and ensure that staff and the school meet all statutory duties.  





