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Class Teacher Application Pack

Closing Date: 14.03.2025
(or before based on number of applications received)
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South Farnborough Junior School

Cunnington Road

Farnborough

Hampshire. GU14 6PL

www.southfarnborough-jun.hants.sch.uk
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Welcome to South Farnborough Junior School
Dear Applicant

I have the pleasure in enclosing an application pack for the Fixed term teaching post commencing asap. 

Within this application pack you will find a person specification and a job description. Further information about our school, including the most recent OFSTED Inspection Report October 2014, and our Child Protection Policy can be found on the school website:

www.southfarnborough-jun.hants.sch.uk
Applicants should complete their application with a supporting statement highlighting in particular their successes to date and their personal strengths. Any gaps in previous employment must be explained. Please submit applications to school by 12 noon on the closing date .
As mentioned in the advertisement, an ENHANCED DBS disclosure is required for this post. It is important to note that South Farnborough Junior School is committed to safeguarding and promoting the welfare of children.

I would like to take the opportunity of thanking you for your interest in this vacancy and wish you well with your application.

Yours sincerely,
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Mrs J Byrne

Headteacher.

Job Description
Post Title: Class Teacher

Responsible to: Headteacher
	Criteria
	Qualities

	Professional Duties
	· Planning and preparing lessons.
· Teaching according to their educational needs the pupils assigned to you, including the setting and marking of work to be carried out by the pupil in the school or elsewhere.
· Working co-operatively with year group or team colleagues in the planning of work programmes.

· Assessing, recording and reporting on the development, progress and attainment of pupils.

In each case having regard to the policies of the school and the National Curriculum.

	Other Activities
	· Promoting the general progress and wellbeing of individual pupils and of any class or group of pupils assigned to you. 
· Providing guidance and advice to pupils on educational and social matters.
· Communicating and consulting with the parents/carers of pupils.
· Participating in meetings arranged for any of the above.

	Assessments and Reporting
	· Providing or contributing to oral and written assessments, reports and references to individual pupils or groups of pupils.
· Maintaining adequate records as required by the Headteacher about the children in your care.

	Performance Management 
	· Participating in arrangements for your further training and professional development.

	Discipline
	· Maintaining good order and discipline among the pupils and safeguarding their health, safety and welfare both when they are on the school premises and when they are engaged in authorised activities elsewhere.
· Sharing corporate responsibility for the wellbeing and discipline of all pupils.

	Staff Meetings
	· Participating in meetings at the school which relate to the curriculum for the school or the administration or organisation of the school, including pastoral arrangements.

	Subject Management

(Unless ECT)
	· Revising written statements of policy and good practice annually.
· Assessing and evaluating existing provision and practice, promoting continuity and progress throughout the school.
· Keeping the schemes of work updated with clear level indicators and markers of progress. 

· Being pro-active in advising and supporting colleagues in curriculum planning and delivery. 

· Attending local co-ordinators meetings and liaising with other schools.

· Keeping abreast of good practice and current requirements, disseminating relevant information to the headteacher, colleagues, governors and parents as required. 

· Contributing to in-service programmes and school development work as appropriate. 

· Procuring, organising and maintaining resources, being responsible for delegated budgets (where applicable).
· Monitoring the overall standards of children’s progress through work sampling, assessment data and teacher’s records. 

· Being aware of planning and classroom practice in the subject throughout the school. 

· Developing broad outlines of profiles of levels of attainment in the subject across the year groups in the school, whilst being actively aware of anticipated progress. 
· Maintaining efficient curriculum management files. 

· Promoting the subject through your own good practice and enthusiasm.

	Administration 
	· Attending assemblies, registering the attendance of pupils and supervising pupils, whether these duties are to be performed before, during or after school sessions. 


Person specification
	Criteria
	Qualities

	Qualifications
	· Qualified teacher status. 

· Degree.
· Bed, PGCE, Cert Ed, School’s Direct.

	Professional Experience

(Unless NQT)
	· Substantial, recent and successful teaching experience within KS2.
· Involvement in curriculum development within a school.
· Outstanding classroom practitioner and role model.

	Skills and knowledge
	· Data analysis skills, and the ability to use data to set targets and identify weaknesses.
· Understanding of high-quality teaching.

· A good understanding of the needs of children.
· Has knowledge of an inclusive and integrated curriculum.
· Effective communication and interpersonal skills.
· Ability to communicate with others.
· Ability to build effective working relationships.
· Has a good understanding of current educational initiatives and relevant legislation.
· Understanding of what constitutes excellence in education.

	Personal qualities 
	· Relates well to children.
· Positive and resilient with drive, loyalty, integrity, flexibility and a good sense of humour.
· Able to work both independently and as part of a team.
· A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school.
· Ability to work under pressure and prioritise effectively to deadlines.
· Ability to plan, organise and evaluate.
· Commitment to maintaining confidentiality at all times.
· Commitment to safeguarding and equality.
· Willing to take part in extra-curricular activities.
· Good communication with governors, staff, parents and children.

· Ability to make decisions.

· Excellent verbal, written and presentation skills.

· Approachable, caring and relates well to children, listening to their opinions
· Deals sensitively with people and resolves conflicts.

· Prepared to ask for advice and support where appropriate.

	Curriculum
	· Clear philosophy about how children learn.

· Understanding of the teaching and learning requirements across the primary phase. 

· Can identify characteristics of effective teaching and models of curriculum and assessment. 

· Has good understanding of special needs at both ends of the spectrum. 

· Up-to-date knowledge of all aspects of the National Curriculum. 

	Governors, Parents and Community.
	· Support parents to participate in the education of their children. 

· Understand the importance of effective liaison with infant and secondary schools. 

	Vision and Philosophy
	· A clear personal vision, ethos and direction which supports children’s learning. 

· Ability to value and understand the whole personal development of children. 

· A clear understanding of the difference between achievement and attainment and the importance of both. 
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